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[SHANGHAI YOUREN FOUNDATION] AND ACCENTURE: LEARNING T0 EARNING ENGAGEMENT IMPACT REPORT

LS BAARBRSRI SRBRYE: BN L ARTIESFARIRE

THIS REPORY DOCUMENTS THE NUMBER OF BENEFICIARIES THAT ISHANOHAI YOUREN FOUNDATION) CONTRIBUTED TOWARD THE GOAL OF ACCENTURE'S
LEARNING TO EARNING PROGRAMS T0 CAEATE ENHANCED OPPORTUNITIES FOR SKILLS DEVELOPMENT AND EMPLOYMENT IN THE FUTURE OF WORK FOR

UNDERSERVED INDIVIDUALS. [SHANGHAI YOUREN FOUNDATION) ACHIEVED THESE RESULTS, IN ADDITION T0 THE OTHER OUTPUT, OUTCOME AND IMPACTS,
DESCRIBED BELOW AS PART OF THE FOLLOWING ENGAGEMENT WITH ACCENTURE GREATER CHINA:

AIRGIZRA R M TUOBHAATRERVORRE LAV 00 AR TEF Gl 25 A S 4
EEER ARG RIS FE SRR BONKHE K LEOMUM 7=, FRAEA. BF
MR, LHREARHRSRASEHKTEI AR SEAEEINTED:

CASHORANT X2 2 5
[DESCRIPTION OF ACCENTURE GRANT TO NON-PROFIT (CAN REFERENCE CASH GRANT AGREEMENT)]

UERUMIBFARNRESMBMA (185 AGFNEPEFBNA) 1

202 F “JLMEAFIRLMEERBAE" WBRREIEMRARBZOA S L, N EBHHFLE
WERAMAMEISE STEERAKES, UWRHEGBRAIREEREEERR, TR L
SR MEAERR SIS BN BARABHRIITIIRAE. BRPI ). BAAR RIS H5 USRI & 5 LA
FHENRS S, RHEEELNSRBOMIL,

TAND/ORI [R1/8K)

PROBOND A5 538

BTN FEFNELNAHZEZRMERER (AISERFEIRAES) 1
[DESCRIPTION OF ACCENTURE PROJECT WITH NON-PROFIT (CAN REFERENCE PRO BONO ARRANGEMENT LETTER)

N/A
[AND/0RI [F1/3X)

VOLUNTEERING 75557550
[DESCRIPTION OF ACCENTURE INITIATIVE WITH NON-PROFITIIZ 75 18 S 4EE R 4R LA E B EE N

I BAREART SRBENF SR —EFRMY “FNRRE TS , K. TH
MEALBITME,. RESFNRBERMETE, BRUTMKMBIERE, BN, —iE
Mg 7 B A LT By —=R4HE) APP.

(12 S%E84) 9% o PLEASE COMPLETE THE SESSIONS MARKED WITH RED TITLES AND STARS, AS THEY ARE MANDATORY.

* BENCHMARK METRICS



LA A

1. PLEASE FILL IN THE PERCENTAGE FOR EACH AGE GROUP, GENDER BROUP AND PWD (PERSONS WITH DISABILITIES IF APPLICABLE). KINDLY NOTE THAT
THE TOTAL VALUE FOR EACH CATEBORY SHOULD NOT EXCEED 100%. i5IR B B MEI. MBVENEMEE (MREH) B

Bt EER, §MABINBFRNAET 100%,

OUTPUT/OUTCOME /= 1/ &2 % NOTE #
CHILD Lﬁi‘ UW?‘_ 7 i a &ﬂ::ﬂlNMMWIBMEMNM“TEMFMM
YOUTH # 77| 1151 % INTIATIVE 2 (4 171 6742 0011 25 L5
AGE pr— e o O
t E ’ L’
e ADULT /5= AL {210
SENIOR <= 4= A EH (7%
AGE UNKNOWN S 7 A 45 #h Loy | 3010
FEMALE 2210 H f51% 31.66 PERCENTAGE OF EACH CATEGORY FOR THE OVERALL INFTIATIVE, %2
GENDER MALE 5314 L il 38.35 gtk S
5 NON-BINARY 1 — 7714 51 L il
GENDER UNKNOWN 3 1 91/ b 151)9% 30.10
PWDILREE | PWDIEFE E L% 8212

2 PLERSE FILLIN THE NUMBERS OF INDIVIDUALS AT EACH IMPACT LEVEL ACCORDING TO THE 2026 BENEFICIARIES MEASUREMENT GUIDE. 151572
2026 SRARE R 1 A\ PHEIERE) SRR R m AHE,

OUTPUT/OUTCOME # NOTE
ACTUAL #60TAJ0B SSERERE T4 | 10
A
e ACTUAL#GOT TECH 10| THENUMBER OF PEOPLE WHO WERE TRANSFORMED RELATED TO DEVELOPMENT,
v gt IMPLEMENTATION, MAINTENANCE, AND SUPPORT OF TECHNOLOGICAL SYSTEMS AND
JOBS S2RR RIS SOLUTIONS. THIS 1S A SUBSET OF GOT A JOB. CANNOT BE GREATER THAN GOT A JOB.
RIEBIAK REESHRALZNF L. K. SPANSTEBXAIERN AL,
X RETE AMB—E85, FHREBTRIEIEBAK,
e ACTUAL#GOTGREEN | 0 THE NUMBER OF PEOPLE WHO WERE TRANSFORMED RELATED TO POSITIONS THAT CONTRIBUTE
g TOENVIRONMENTAL SUSTAINABILITY AND THE REDUCTION OF NEGATIVE IMPACTS ON THE
TRANSFORMED JOBS SCPRFRISLR PLANET. GREEN JOBS AIM T0 PROMOTE SUSTAINABLE PRACTICES AND TECHNOLOGIES THAT
y HELP MITIGATE CLIMATE CHANGE AND PRESERVE NATURAL RESOURCES. THIS IS A SUBSET OF
wE BTIERNAKR GOT A JOB. CANNOT BE GREATER THAN GOT A JOB.
RIGSTREIFE TSR wthER 52 B f20mB9AE X TIERIA
o ROTFESEHRT G TEMSURTANRF BIRRIRAYT]
Bt R, X2IRGTIE AR —39, FREBT RIS
TS A
e ACTUALAGOTAJOBAT | 0 THE NUMBER OF PEOPLE WHO GET PAID EMPLOYMENT AT ACCENTURE SUCH AS PERMANENT
i CONTRACT, FIXED TERM CONTRACT, PAID APPRENTICESHIP, OR PAID TRAINING CONTRACT OF 8
ACCENTURE S5 PR7E MONTHS OR LONGER. THIS IS A SUBSET GOT A JOB. ONLY INCLUDE PEOPLE ACHIEVING
it QUTCOMES WITHIN 6 MONTHS OF OUR INTERVENTION, IN EXCEPTIONAL CASES THIS TIMEFRAME
RRBIRBLAF MAY BE EXTENDED WHERE THERE IS CLEAR EVIDENCE OF OUR ATTRIBUTION, CANNOT BE
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i A 8L CARATER THAN 00T A 08, 70 12 % B 1 (0 fi % 1 1 UG A0E) TR
AN, HEPLAMIW 77 a0 nf@10#8 T AmEe
AU, SRAT AR, OSBRI T
IOV A B, 76 PORME I TR A M
WRT, R RO LK, T AT T8 AR,
ACTOAL STARTED A BUsess Sths | 3
FFHeIr A/
ACTOAL # OREW A BUSTNESS 5211 | 28
LA
TOTALACTUAL # TRANSFORMED S5 | 41
HINBAK
* ACTUAL® 144 | NUMBER OF PEOPLE WHO WERE TRANSFORMED AND HAVE ALSO BEEN IMPROVED. 376 it /71
TRASFORNED § EEEN TN
IMPROVED S5 [ 4%
B ANEMEA
#
ACTUAL# SILLED SF7 e A2 | B8
o ACTUALASKILLEDIN | 63 | THENUMBER OF PEDPLE WHO WERE IMPROVED RELATED TO DEVELOPMENT, IMPLEMENTATION,
PRI MAINTENANCE, AND SUPPORT OF TECHNOLOGICAL SYSTEMS AND SOLUTIONS. THIS IS A SUBSET
TECH JOBS SEfris OF SKILLED. CANNOT BE GREATER THAN SKILLED.
RUEAE A% SRARGHHAR, schti. EPNSIFEXEENEEZSHEAR
BB SEARANAR. T, SPNSFEENARKSE
iRt RERAREXAIN—25, FAEBIBARE %
B,
o  ACTUAL # SKILLED IN 0 THE NUMBER OF PEOPLE WHO WERE IMPROVED RELATED T0 POSITIONS THAT CONTRIBUTE TO
— ENVIRONMENTAL SUSTAINABILITY AND THE REDUCTION OF NEGATIVE IMPACTS ON THE PLANET.
GREEN JOBS S<f74x GREEN OBS AIM TO PROMOTE SUSTAINABLE PRACTICES AND TECHNOLOGIES THAT HELP
e MITIGATE CLIMATE CHANGE AND PRESERVE NATURAL RESOURCES. THIS IS A SUBSET OF
BIRAEAZK SKILLED. CANNOT BE GREATER THAN SKILLED.
S{RHIME ARG TR R IR R B0 0 T 1EAR R AR AR
ENEHAM, BETESER BN TERSBELNERE
"'Ek"’: RIBEISARBARA, RRWEREH—55, TR
B MBS A B
e  ACTUAL # WORK 0 THE NUMBER OF PEOPLE WHO OBTAINED WORK EXPERIENCE AT ACCENTURE THAT WILL
EXPERIENCE AT IMPROVE THEIR EMPLOYABILITY AND ECONOMIC RESILIENCE BUT WHERE IMMEDIATE PAID,
LONG-TERM EMPLOYMENT IS UNLIKELY, UNSUITABLE, OR NOT THE OBJECTIVE. THIS IS A SUBSET
ACCENTURE S22 3% OF SKILLED, CANNOT BE GREATER THAN SKILLED.
AT T e ERBERG TR, NTREEMLAHISFIN, By
. " RIS HVE# TR AR AR, RABRAULNEARHA
HAL R, EEE -89, B NAA
#e
ACTUAL # CAREER/BUSINESS 40 | THENUMBER OF PEOPLE WHO ENHANCE THEIR EMPLOYABILITY BY UTILIZNG ACCESS TO
ADVANCEMENT %ﬁﬁ:ﬂ-ﬂﬂﬂkm NETWORKS, COACHING OR MENTORING, WHERE ENGAGEMENT IS 5 HOURS OR MORE. 331 #)
AR, RS REDRERHMLENNARKE, Hhs5H
WEAHK sl il
jalfx §/)\BJal Il Lo
TOTALACTUAL # IMPROVED SF e | 108 [ SAEA eIRFHRNL B 35 AR
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ACTUAL # REACHED SC 7 AOA A 3

62 THE NUMBER OF PEOPLE WHO PARTICIPATED IN A PROGRAM AIMED AT SKILLS
DEVELOPMENT OR EMPLOYMENT. 22 5 i & a0 4 L 1 1A FH I A 8

TOTAL ACTUAL # CONNECTED SCfi7A% | 62

BRARK

3. PLEASE DESCRIBE HOW DO YOU SPECIFICALLY DEFINE THE IMPACT AT EACH LEVEL IN YOUR PROGRAM TO RATIONAL THE RESULTS ACCORDING T0 THE
2025 BENEFICIARIES MEASUREMENT GUIDE. I8 1R1E (2028 SR AR 3288 A3T{45488) AEEME, RIS Mk

BOEN, BURBIRMBLRNAEN. »

WHAT CRITERIA ARE USED TO ALIGN WITH ACCENTURE’S DEFINITION OF INDIVIDUALS AT EACH REPORTING LEVEL AND HOW HAS THE PROJECT ENSURED
THAT THESE CRITERIA ARE MET FOR THIS REPORTING PERIOD?

FOR TRANSFORMED LEVEL OUTCOMES ONLY INCLUDE PEOPLE ACHIEVING OUTCOMES WITHIN 6 MONTHS OF OUR INTERVENTION, IN EXCEPTIONAL CASES
THIS TIMEFRAME MAY BE EXTENDED WHERE THERE IS CLEAR EVIDENCE OF OUR ATTRIBUTION.

BRI R MIRRE G MEWHE LR EAEX? “IAEEAIRS o Z R AR
SRR ER?
NFRAVERORR, NOEERNONEFHREME 6 MARNERERNAR. FRHABRT, X
KREFHIEERAHR I RREREIRNNE, Wo] LEEX —BTEHER,

REPORTING CRITERIA
CONNECTED

“BREHIR S

ST M PREEREERN AR TS
BIRRIRRE/BIE R EIINE S RS
MRIBN/ER S S EE TR — AR
W, B8FLESSERE §/\8

REPORTING CRITERIA
IMPROVED' 7 25" EXI4R,
oy

-RAMFS) T IRETERIA LTSRS
BRI E BRSNS REE B
B RIEHB SN KR LT 5/)\8,
EOTRERT 1 MRIUENFH 14D
RRINRR;

RERINE, BRIBFRADTFRE

REPORTING CRITERIA

WS

TRANSFORMED “%% 54"

Wik, RKERB5E, BYB5KMN
B, REFLA e MAGERIRELIF
B R FHERIRTH B/ ES
5%, BYB54&0E, MALHREY
IR/ S5 BMNEDEP A PEIR

THIS IS MANDATORY FOR
EACH METRIC WHERE
ACTUALS HAVE BEEN
ENTERED (LE., WHERE THE
VALUE IS GREATER THAN 0).

RRET KRS

MEmEE (X
S AREAT
0) , IthARMAI,
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(ENRISalTE 1il $1
JHAONE, ARG E &, i
BERME, JFboNE, MRIARE/
S LY )T i 4’; y RIS,

*REPORT SUMMARY 1% £ 65

PROVIDE A COMPRENENSIVE OVERVIEW OF THE PROJECT'S PROGRESS. INCLUDE KEY MILESTONES, COMPLETED DELIVERABLES, AND ACCENTURE'S
INVOLVEMENT. HIGHLIGHT LESSONS LEARNED AND DESCRIBE THE DIFFERENCE THE GRANT HAS MAOE. ENSURE THAT THE SUMMARY IS CLEAR, CONCISE, AND

SUPPORTED BY EVIDENCE.
WIRUME M RN IR, GUEXRPITM, DTN ERUNRRENEZ S, EAFHLHY

U, HREEIERAOT N, WMIRINEEN. &%, HAILIESH,

2025 ERRM GBI GER RIIH, [H 2025 4 2 H-2025 4£ 8 H, SLIFREIH )
817, Hrh 41RERANAY, 2 HERRIRTIRAI, 2 S8 bRT A B bR i
Ble RMSESS 3, o1 BEIAR D R B R AR s A SUE
dEdr. THEAEA 62 A, 95 N, # 49 Ao N 14 ZERBRA R AL ZTAL

£, 10 AseHistik.

AT H MNSEERZTIOE 7 &SRR RNG M. X— AU AL E
MAKRR, ERBIEMNR ERIRA—— B Fr LR, R e & R R hr Z R I
SEHRNL R R, W5 7 AEG R AR S T N R B B R A LB R

MIRE SEERER W, REANRRERVKRTEREXFERANHE SR, A
PNFF R BRI P3RS B Sl B e e mk R 2, HR LTl
ARG R TR ML B IR R RS, R&ERE R ERL B .

*NEXTSTEPS ANDFUTURE PLAN T=— 2 KRR -

HETUHELEREK, SREFFRANBOARRIREARL RS % OER. HX
RETHHANFF AN REERE", ERBERITIME (ndlk HR. KRR
AREBA BRI WE—ARS S, FANSGEHTFUTREN SRR, &
LAEBN TR AL B 1) T R ARAE " BR T, A5 i A SRR 52 (0 1 o B sk L

£,

COMPLETE THE ADDITIONAL IMPACT £ AND IMPACT DESCRIPTION FIELDS IF THERE IS ANY IMPACT YOU WOULD LIKE TO REPORT THAT IS NOT CAPTURED I
THE MAIN BENEFICIARY METRICS.
MBLBIRENERZ A AIBATLIIMIRNA, BT EARMR FA IR 50 LR,

FOREXAMPLE, THIS COULD INGLUDE DEVIGES DONATED, FAMILY MEMBERS INDIRECTLY SUPPORTED, OR SOFTWARE LICENSES PROVIDED, ETC.
o INADDITIONAL IMPACT #, ENTER THE QUANTITY ONLY CTHIS IS A NUMBER ONLY FIELD)

o INIMPACT DESCRIPTION, BRIEFLY DESCRIBE THE TYPE OF IMPACT (KEEP IT AS CONCISE AS POSSIBLE)

g, RNEEYIRE. (A% LA AL G AR (AR O] iE o
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LEBEA
IN 24 ~.
Jékxﬁéﬁam

o TLHMEM D, (ANRE (T RRET)
o TERMIAD, RMEMRRHAT (Ro]AEME)

ADDITIONAL IMPACT # 3 fth IR0

ENTER THE NUMBER RELATED T0 THE ADDITIONAL IMPACT (F.0., NUMBER OF DEVICES DONATED, FAMILY MEMBERS HELPED, SOFTWARE LICENSES, ETC.) 175
AAH AR A XAVET (40, 1RMIAIe SR 2 R0 L HLAN SR AL B H 2 8L R BRI
friFa S sE)

N/A

INPACT DESCRIPTION B2 3R

DESCRIBE THE TYPES OF IMPACT MEASURED (E.G., DEVICES DONATED, FAMILY MEMBERS HELPED, SOFTWARE LICENSES, ETC.) 154348 2208 "(y S A
(NIEMEAIS R, SEIREMR. R Fo%E)

N/A

COMPLETE THE GENDER SPLIT EXPLANATION FIELD ONLY IF THE GENDER SPLIT AMONG INDIVIDUALS REPORTED AS “TRANSFORMED™ IS SIGNIFICANTLY
DIFFERENT FROM THE VALUES ENTERED. PLEASE PROVIDE A BRIEF EXPLANATION FOR THE DIFFERENCE.

BENDER SPLIT EXPLANATION 14:51| EL 835485

IF THE GENDER SPLIT AT THE TRANSFORMED LEVEL DIFFERS SIGNIFICANTLY FROM THE VALUE ENTERED, PLEASE PROVIDE AN EXPLANATION.
YR ENRENZHAMIILOSANNEEEEERN, THEMHIEIHAEFR. BEEREA

E=RRE.

N/A

*PROGRAM PARTICIPATION
WHAT TYPES OF PROGRAMS HAVE THE BENEFICIARIES PARTICIPATED IN? 52 25 A & 5 1910 B J&EBHISEL?

RIERE TIEY, BOLAEMTRERABE I, BIRFRESEARZII. E S T
3ol 5 B e

*DATE ACCURACY & DOUBLE COUNTING PREVENTION 2B /i IR EE R Bt

HOW DOES THE PROJECT MANAGE THE ACCURACY OF THE DATA COLLECTED AND PREVENT DOUBLE COUNTING OF INDIVIDUAL BENEFICIARIES. 1% 171 E %11
FIEIBYIRI OO, AR INTR i AR ER S

W H it 8 5H MG R WHIEEh B DL 4E R AR RAR Su vt BIHER 1.
NG EL G, RESSHZBIBAKMEIA NG, b
BAFHETGIH
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y/ .

*TRACKING AND REPORTING SYSTEM 31325 £5 3 48 #A 41

e SUNRRVAUEA D R SRR SR UW AUIR N 1187 PRI R 30 ¥ U PR 3
U 5 R 0PN 6 R 00 11 0% < 0 10 5% / 00 P RREWR 0 WIS L SIE T 0500 [l
T AR 2 R 3 I 42 (DG Iy SEREIE LB AR L el i
O R SR LN RIA R e ERATYE LRI L/ B AT/ 718 T 7R 5

ACTIVITY COMPLETION MANADEMENT 515 70h 5% it T8 117

(COMPLETE ACTIVITY COMPLETION MANAGEMENT IF ACTUALS HAVE BEEN ENTERED FOR IMPROVED LEVELS.)
FOR ‘MPROVED-LEVEL OUTPUTS. HOW DOES THE PROJECT MANAGE AND ENSURE THE COMPLETION OF ACTIVITIES (E/0., COURSES, CLASSES, LEARNINGS,

INTIATIVE)?

(WS 0NE EBXIRAIE, AENENTREE, ) M s REH~L, MENEEEHMERE
shBVFERE (B4, RAE. PRR. *FS) iR ?

DA AR 07 ) 2 BN T RRIRR T TS VISR AR T B B AR L%
ARV RS BRI S BRI Bk SIS H AT 0T B kb
A TS, RIS EE, RERSSNRADT 500, HREFERHRE
bR AR, A SBEMARE. HTFRGLINSEE, FELLINKAD
T AA S

*TRANSFORMED EVIDENCE 3% EU 53R
(COMPLETE THE TRANSFORMED EVIDENCE QUESTION WITH YES OR NO, AS APPLICABLE)
(MEA, BAR R B el R A EIRIRXP)

DO YOU COLLECT AND RETAIN EVIDENCE TO SUPPORT THE NUMBER OF BENEFICIARIES REPORTED AS TRANSFORMED, IN COMPLIANCE WITH QUR
BENEFICIARIES MEASUREMENT GUIDE? YES/NO
REARENRET N ERRERE NMEERNXTREALRSOAXZIR? &/5

/YES =
0N &

*TYPES OF EVIDENCE 12257

IF ‘TRANSFORMED EVIDENCE' IS YES, SELECT ALL APPLICABLE TYPES OF EVIDENCE. £UR £.6,, SURVEY RESPONSE OR COMMUNICATION FROM BENEFICIARY
WITHOUT EMPLOYE NAME COPY OF EMPLOYMENT VERIFICATION LETTER OR CONTRACT, COPY OF ANONYMIZED EMPLOYEE I, BADGE OR BUSINESS CARD) IN
CASE VOU HAVE SOME OTHER EVIDENGE, PLEASE SPECIFY WHAT TVPE OF EVIDENGE YOU ARE REFERRING T0.

MPHEFE N R, BERAAEAMEELE, fli: AELERS5REA (FTEERRAKR) 1
WEXM. BARIFERAENENE. BEEMAT 0. KEREFNEENMT, NREARMTIE, W
R RRErrian ERERL,



LEEA
\’\Hl?ﬁ
— — =

CRHRUALH QSR OO T U7 [ 3L 5 SR N A5 i DA k44 ) (RS SO
v MR BYTIIDG SN, RS,

IF YOU ANSWER WO TO THE ‘TRANSFORMED EVIDENCE' QUESTION, PLEASE EXPLAIN WHY. Y11 5 (0050 4 T G o) BRI [B) 25 S 57, 1y %
BHIR N

N/A

EVIDENCE UPLOAD: (SHARE ALONG WITH THE DOCUMENT)

THIS IS REQUIRED IF YOU ANSWER YES TO THE “TRANSFORMED EVIDENCE" QUESTION AND AT LEAST ONE OF THE FOLLOWING CONDITIONS IS MET.
o THETOTAL ACTUAL TRANSFORMED METRIC IS 1,000 OR MORE,
o THE SUM OF TOTAL ACTUAL IMPROVED AND ACTUAL TRANSFORMED & IMPROVED IS 1,000 OR MORE.

RIg LG (BAE—ERM)

MBEXNHLERRFNLEER R, HEABEUATED—15MG, NRRLEIERE,
o SSRREEEMEIRT RN 1000 500U LE,
o KRR E"BHE KIRERNNE" D ZA A 10005 Lo

AGREED TO BY: [FU GAGSHANI FOR AND ON BEHALF OF [SHANGHAI YOUREN FOUNDATION]

ITARIREAFTHFS LUK IEEARTES I HI.

|, THE ABOVE SIGNED, ATTEST THAT THE FOREGOING SUMMARY IS ACCURATE AND COMPLETE TO THE BEST OF MY KNOWLEDGE.

NEEN:
INAME {55 LLI1, [TIMLE 32551

DATE H KA (9/19/2025):

A COPY OF THIS SIGNED FORM COMPLETED IN ENGLISH IS RGANIZATION LETTERHEAD TO THE ACCENTURE GREATER CHINA CORPORATE
CITIZENSHIP CONTACT.), PLEASE CONTACT SYLVIA YANG (SYLVIAJIEHUA.YANG@ACCENTURE.COM), ACCENTURE GREATER CHINA CORPORATE CITIZENSHIP
LEAD, FOR ANY QUESTIONS ON THIS FORM.

UIREEFRAEERG, BERHFHAPEXCUARZRRBRENE—D. RARSAEADLIE, A
BRRTZFE U ARTE AT AFEE (SYLVIAIEHUAYANG@ACCENTURE.COM)
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APPENDIX
PLEASE REFER TO THE 2026 BENEFICIARIES MEASUREMENT GUIDE FOR MORE DETANLS.

Reneficiary demographics (such as gender, age, ato.) witl ba reported at a general level acrose the program, regardless of the
level of impact, In some countries, we will also requira race/athnicity data

Temaln Indvichunls who idnntify ae famala

Mate Individuals wha identily a2 male

Non-Binary  Individuals who do not subseribe ta canventional gender distinetions but identity with naithar, bath, or 4 combination of mala and famale
genders as defined by their society

Pwh Individuale who hava lang term physical, mental, intellectual or sensory impairmanta which in interaction with varioua barriars may hinder

their full and effective participation in society on an equal basia with others

Children Individuals in the early stages of life, typicelly charecterized by dependency on caregivars for basic needs, learning foundational skills, and

early eduoation.

Youth Individuale in the tranaitional phasa between childhood and adulthood, often markad by physical, emotional, and social devalopment, as
well as increased indepandence and identity formation.

Adults Individuals who have reached full physical and legal maturity, typically characterized by full participation in the workforcs, family
responsibilities, and societal roles,

Senior Individuals in the later stages of Iife, often characterized by retirement from the workforce, Increased foous on health and well-being, and

potential reliance on support systems for daily activities,

BENEFICIARY MEASUREMENT MODEL

gg Cash ,Q%) Time & Skill ;(EC InKind

cC Foundstions  Corporate CCProbono/ Volunteering Corporate Tech Research Other
giving giving giving Reduced Fee Pro bono assets

w
w
5 ¢ Pt
8 Q? Transformed n.ﬂﬂﬂ Improved @ Connected
=3
o]
~
] @ cotajcb @ Buita business sg.d L /] RQH
o Started G { reer/Business eac!
‘é i b:;a:nes; bu:r\:'a:s Advancement
DEFINATION
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Teansformad*

Pootte oha 00 b b o0 b g by oan

I

L)
LHMERR

R L IO RL L

-7 Bevop

Poapla pha gainad tha sbtle agpar o ea sed srifidencg 1n

PrAp 8 (o0 Lhute [ And antrapese s ishigs S66n1 T A8

LU

Tha numbar of panple who
have eamplatad sffigient
training to enhance thair

mploymon! mpom by

5 O 4 Job ittt & Business Carear/Muslness
Advancemant
The number of panple The number of paople who The nurnber of
wha get legal paid have startad 16 oparare thair who anhance
employmen of sn own busioesses or to work on  amploysbility by
expactad durstisn of 8 their own ponsunt, either utiiing deoess to
months or longer snd M ;mo-mmm.am natworks, hing o
loast part time, suchas 8 have ring, where
contract, s mmmmﬂm..m angdgement (1 5 houry
fixed term contract, 8 potential, This includes jobs of more.
paid apprenticaship, or & whera the ramuneration is
peid contract directly dependent on the
(internships), which can  profits darived from the
be sttributed goods and services prodyced
to participation in the (e.9., cooperatives or
program. contributing family warkers,
0ig and freelance workers).”

ummq m-vbd u!m nbﬂ;

and/or gaming wark exgarience

that strengthens theit

angagaments [29ting 5 houry or
more, aven in ca9e9 whara the
work experience doas not lead
to paid employment of at least
6 montha’ duration within 6
month of the engagement.

o5 Accenturejourney

Tha number of pasple she
participatad in & program
atmad ot skifls devalopmant
ot amploymant

Tech Jobs The number of people who were Work m-mdw.mmm
Transtormed / Improved related to the Experlence pe that will
impl at Accenture their MMWMM
mu\l-mm and nuppon of resilience but where immediate paid,
long-term employment is unfikely,
Tmhluhnof'odalob'/'sul'd" itable, or not the objective. Thisis a
subset of “Skilled”

Green Jobs mnunb.rcfpooph who were Got a job The number of people whe get paid
Transformed / Improved related to at Accenture employment at Accenture such as
positions that contribute to environmental permanent contuct. fixed term contract,
wmmabuhty-vdlha! r-qmre an paid apprenti or paid

d comuct of 6 months or longer. Thisisa
environmental sustamab«h in the worker, subset of “Cot a Job™
TNshauMof"Gou}x'/'

*Only include peop'a achieving vithi h In caseq this timeframe may be d where there is clear evidence of our arributian,

Partners will also need to indicate the number of
people Transformed who have also been Improved -
where applicable - for disclosure purposes*.

Transformed + Improved

Transformed

d TM ber of p:

ple who were Transformed

d lwthosnhatoualobor&‘u

huimahmeuﬂmbamgstlodothadu
Advancement.

Career/Business

This s a subset of “Transformed”

Example 1: Out of 200 people who got a job, 182 participated in
2 2 weeks coding camp,
Number to report as Improved + Transformed is 182

Example 2: Out of 150 busi

dinald

ted, 145 particip

Number to ropon'.:h:ptov.d + Transformed is 145
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